
The source personnel information service Employment Screening 

The Source offers a wide variety of services that will allow you to hire with confidence It 
isn't necessary-and may in fact be overly intrusive-to run all types of available searches 
on an applicant, or even to run the same checks on all of your applicants. A better solution 
is to create custom testing levels for various job responsibilities. The Source has the 
experience to help you tailor your services to insure an affordable, thorough and relevant 
Background Check. Here are some of the important features that The Source provides 




Employment Verification 

Previous employers are tremendously valuable sources for information on a candidate. 
Our basic Employment Verification includes: 

Dates Employed 
Position 
Compensation 
Re-Hire Status 

Education Verification 

The most common level of Education Verification is last or highest degree — only the 
highest awarded degree is verified. In the event that the applicant has not received an 
advanced degree, the client can choose between a high school diploma/GED verification 
or verification of most recent college or university attendance. We verify as much of the 
following information as the school will provide: 

Dates of Attendance 

Degree received (if applicable) and any honors 
attained 

Name of the verifying party and their position 
Grade Point Average 



The Employment Credit report is exactly what it says--an employment-related credit history 
report. This particular report can be used for employment purposes only and protects the 
privacy and security of the applicant by eliminating account numbers of credit cards and 
other credit accounts. The Employment Credit report is an extremely useful instrument for 
a number of reasons. 

First, the Employment Credit Report provides the applicants' credit history. 
Second, the Employment Credit report may reveal the names of employers that have not 
been disclosed by the applicant, thus increasing the effectiveness of the Previous 
Employer verification. 

Third, it provides a residence history and other names that may have been associated 
with the Social Security number being searched. This is valuable information when doing 
a Criminal History Search — names and counties of residence may be exposed that the 
applicant deliberately or inadvertently concealed. 



